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1. General Provisions 

1.1 The Teacher Honor Code is a set of rules, ethical principles and values. 

1.2 The legal basis of the Honor Code is the Constitution of the Republic of 

Kazakhstan, the Law on Education, the Labor Code, the Individual Labor Contract, 

and the local acts regulating the activities of teachers and university employees. 

1.3 The main activity direction of a Teacher of the Central Kazakhstan Academy is 

the work with students, provision of them with quality education, familiarization 

with culture, and fostering patriotism. 

1.4 Creation and application of an effective management system that provides for a 

clear delineation of the powers and responsibilities of personnel; development of 

effective mechanisms for moral and material motivation of employees; and the 

provision of personnel with the necessary resources. 

1.5 Creation of conditions for advanced training, development of the creative 

potential of the teaching staff and teaching-support personnel, integration of 

educational and scientific activities. 

1.6 Creation of mechanisms for motivating the staff of the Academy and for 

increasing the responsibility of all the employees of the higher education institution 

as to the quality of education; achievement of a greater satisfaction from work.  

1.7 The territory of the Academy is free from political attachments, sympathies and 

views, manifested in any form. 

1.8 The Teacher Honor Code of the Central Kazakhstan Academy is a system of 

moral norms, obligations and requirements of the conscientious conduct, based on 

generally recognized moral principles and norms of the Kazakhstani society and 

state. 

1.9 The rules of the Honor Code are the same for all employees, regardless of 

position and term of work; they get acquainted with it when being hired (before 

signing the labor contract). 

1.10 The Honor Code, as well as changes to it, come into force after being 

familiarized by the teachers and the teaching staff of the Academy, discussed at the 

Rector’s Council and the Academic Council and approved by open voting.  

2. The Main Moral and Ethical Obligations of Employees of the Central 

Kazakhstan Academy 



2.1 All employees of the СКА, realizing their responsibility to the state and 

society, are called upon to fulfill the following moral and ethical obligations in 

teaching and research activities: 

- A CKA Teacher shall be a professional who actively conducts pedagogical, 

scientific-and-innovative, research and educational work; 

- A CKA Teacher shall strictly adhere to the standards and requirements of the 

curriculum, consider it unacceptable to make unauthorized changes to the approved 

procedure of the educational process; 

- A CKA Teacher shall be an example of a professional attitude to the performance 

of official duties, decency and fulfillment of the requirements of the labor and 

academic discipline; 

- A CKA Teacher shall be aware of the responsibility for the high quality of 

teaching, research and scientific supervision of young scientists, Master's Degree 

students, doctoral and undergraduate students; 

- A CKA Teacher shall be a professional in his field, adhere to dialogue forms of 

education, constantly improve their professional level, aspire to improve 

theoretical knowledge and pedagogical skills, carry out research projects in 

accordance with the latest innovative technologies, and be active in academic 

internationalization; 

- A Teacher shall treat the quality of their scientific products with the utmost 

responsibility, aspire to implement the results of research, observe the 

confidentiality of unpublished information obtained in the course of expert 

examination, reviewing or scientific supervision; 

- There shall be excluded plagiarism in scientific research, misappropriation of 

ideas from unpublished sources of other authors; there shall not be violation of the 

rights of research participants acting as co-authors; 

- A Teacher shall use the results of scientific research of their colleagues in 

accordance with the accepted rules of citation and link design; 

- A Teacher is obliged to show social and legal activity in the formation of a high 

civil and patriotic worldview, culture of legal and ethnic-interfaith tolerance; 

- Tolerance for a Teacher shall be one of the most important factors in the 

education of student youth in a democracy that allows for a pluralism of thoughts, 

approaches, different ideas and solutions to the same problems; 



- A Teacher shall not allow the dissemination of information aimed at destabilizing 

the order in the country, as well as participate in unauthorized meetings, 

demonstrations, rallies, pickets, actions and processions; 

- A teacher shall observes the requirements for their appearance, be neat; the dress 

code shall be business style; 

- the teacher shall adhere to all norms of a healthy lifestyle, participate in sportive, 

social, cultural and recreational life of the Academy; 

- A Teacher shall be committed to the policy and corporate spirit of the Academy,  

preserve and strengthen by their actions and conduct the authority and image of the 

university in all areas of their multifaceted activities; 

- A Teacher shall be honest and impartial in the professional assessment of their 

colleagues and shall not allow rudeness, foul language, dismissive tone, arrogance, 

prejudiced remarks, offensive language and undeserved accusations; 

- A Teacher shall respect the freedom, honor and dignity of a student, shall not 

allow unfounded accusations and tactlessness. 

3 Moral and Ethical Standards of Anti-Corruption Behavior 

3.1. A behavior dangerous in terms of corruption as applicable to the Honor Code 

is such an action or inaction of an employee that, in a situation of interest conflict, 

creates the preconditions and conditions for them to receive a selfish gain and (or) 

advantages both for themself and for other persons, organizations and institutions 

whose interests directly or indirectly defended by a member of the university 

community who illegally uses their official position. 

3.2 It shall be considered unacceptable and unworthy to accept gifts and other 

forms of remuneration from students and other persons, the purpose of which is to 

influence the results of the educational and scientific process, to obtain any selfish 

benefit. 

3.3 One shall avoid exercising protectionism towards students as well as entering 

into any in any financial and economic relations with them, except for the cases 

stipulated by the legislation and regulatory documents of the university; 

3.4 One shall counteract corruption (fraud, bribery, and abuse of office) and 

actions associated with corruption or creating conditions for it, as they are a threat 

to undermine the high reputation and rating of the university in the implementation 

of its Mission and Strategy. 



3.5 One shall contribute to the formation of the atmosphere of rejection of corrupt 

behavior in the higher education institution. 

4 Responsibilities for Non-Compliance with the Honor Code and the 

Mechanism of its Implementation 

4.1 Every teacher and university employee is morally responsible for the 

implementation of this Honor Code. 

4.2 Compliance by a Teacher and Employee with the norms of the Honor Code is 

an important element for a comprehensive and objective assessment of their 

personal, professional and business qualities. 

4.4 Control of compliance with the Honor Code is carried out by labor collectives 

of departments and faculties. The leaders of the labor collectives or the leadership 

of the Academy have the right to put forward for consideration by meetings of 

labor collectives the questions about non-observance of the norms of the Honor 

Code by specific teachers or employees of the Academy. 

4.5 For violation of the Honor Code, the rules stipulated by the Charter and other 

regulatory and directive documents, there are taken measures of disciplinary and 

administrative sanctions (remark, reprimand, severe reprimand), up to dismissal 

from the CKA. 

4.6 The decision on punishment for violation of the norms of the Honor Code in 

the form of public reprimand of the violator and expression of public distrust in 

them in cases of significant or repeated violation of the provisions of this Code, 

which entailed discrediting the university staff, is taken by the meeting of the work 

collective of the structural unit. 

4.7 The violations of the provisions of the Honor Code, which entailed taking the 

measures of disciplinary and administrative sanctions, public reprimand and 

expression of public distrust, shall be taken into account when assessing the 

suitability of an Employee for their position. 

4.8 In case the person, who is charged with violating norms of the Honor Code, 

disagrees with the decision of the meeting of the labor collective, this person has 

the right to demand an objective official investigation. 

 


